Schedular Status Confirmation Kit
Your VA rating can be "schedular" (fixed percentage for a condition in the VA Schedule) or "non-schedular" (individual unemployability evaluation). Understanding your status is critical for protecting your employment earnings. This kit shows you exactly how to confirm and maintain your rating status.
Schedular vs Non-Schedular: The Critical Difference
Schedular Rating
You have a named condition (e.g., knee arthritis, PTSD, tinnitus) rated at a specific percentage based on the VA Schedule for Rating Disabilities. Your rating is based on the condition's severity, NOT your ability to work.
Example: Rated 30% for chronic back pain means your back condition is rated 30% per VA Schedule. You can work full-time and earn unlimited income without affecting the rating.
Non-Schedular (TDIU) Rating
You do NOT have individual condition ratings. Instead, you are rated 100% for Individual Unemployability—meaning your combination of conditions prevents you from maintaining gainful employment. This is based on your actual work capacity, not condition severity alone.
Why Schedular Status Matters for Earning
If you have SCHEDULAR rating:
1. Your rating is based on condition severity, NOT earning ability
1. You can work and earn unlimited income without affecting rating
1. Work itself does NOT trigger automatic reduction
1. Income does NOT reduce your compensation amount
1. Your rating remains stable unless condition improves substantially
If you have TDIU (non-schedular):
1. Your rating is 100% based on total disability from work
1. You have no income cap
1. You can earn any amount without affecting TDIU
1. Continuous work above SGA may trigger re-examination
1. If able to maintain employment, TDIU may be removed
How to Confirm Your Rating Status
Method 1: Review Your Rating Decision Letter
Look for these indicators:
1. Conditions listed with percentages = SCHEDULAR
1. "100% for purposes of compensation due to individual unemployability" = TDIU
1. "Schedular disability rating" notation = SCHEDULAR
1. "Total disability individual unemployability" notation = TDIU
Method 2: Request Rating Confirmation Letter
Ask VA for official "Rating Confirmation Letter" stating:
1. Your condition name(s)
1. Your rating percentage(s)
1. Your schedular or TDIU status
1. Whether rating is P&T (Permanent & Total)
1. Effective date of rating
Request via VA.gov or call VA Benefits line. Arrives in 5-10 business days.
Method 3: Log Into VA.gov
Access your eBenefits or VA benefits portal. Download your current rating letter. Look for schedular vs TDIU notation.
Understanding Diagnostic Code Sheets
Your rating letter shows diagnostic codes. Example: "5010-Knee Arthritis 30%" means:
1. 5010 = Knee arthritis code from VA Schedule
1. 30% = Your current rating for this condition
1. Max for this code = 60% (cannot be rated higher)
P&T Status and Its Protection
What "P&T" Means
P&T = Permanent & Total. It means:
1. Your rating will NOT change (permanent)
1. VA cannot schedule you for routine re-examination
1. You have maximum protection for your benefits
1. VA can only reduce you for fraud or "clear and unmistakable error"
Verifying P&T Status
Check your rating letter for "P&T" or "Permanent and Total" designation. If you have 100% rating (schedular or TDIU) for 20+ years, you may be automatically P&T. Request confirmation.
Annual Verification Process
Every January, verify your status:
1. Log into VA.gov and download current rating letter
1. Compare this year to last year: is rating unchanged?
1. Check all conditions still listed
1. Verify compensation amount is correct
1. Note any notifications about re-examination
1. Document P&T status in your records
When Your Rating CAN Be Reduced
VA can only reduce your rating if:
1. You request reduction in writing
1. Substantial medical improvement is documented
1. Rating was initially made in error (rare)
1. You obtained employment above SGA level continuously (requires exam)
You have DUE PROCESS RIGHTS: You must receive 60-day notice before reduction, opportunity to respond with evidence, and hearing if requested.
Protecting Your Rating During Employment
If you work while rated schedular:
1. Document employer letters showing accommodations needed
1. Keep medical records showing ongoing symptoms
1. Report any reduction notices immediately
1. Respond to any VA re-examination requests
1. File appeal if VA proposes reduction without valid reason
Questions for Your VSO
1. Am I rated schedular or TDIU?
1. Is my rating P&T (Permanent & Total)?
1. Can I work full-time without affecting my rating?
1. If I earn above SGA, will VA schedule re-exam?
1. Should I file for TDIU if currently rated below 100%?
